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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MOHAMED SATHAK ENG NEERI NG COLLEGE

Name of the head of the Institution

Dr. N. MOHMAED SHERI FF

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

4567- 246333

Mobile no.

9443543458

Registered Email

princi pal @msec.org.in

Alternate Email

nmeecprinci pal @mai | . com

Address East Coast road, kil akarai
City/Town RAMANATHAPURAM

State/UT Tam | Nadu

Pincode 623806

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M . M Mohaned Rafi

Phone no/Alternate Phone no.

04567241327

Mobile no.

9442380825

Registered Email

mdraf i 210@nei | . com

Alternate Email

nmohanedr af i @rsec. org. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://nsec.org.in/igac. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://nsec. org.in/academnm ccal endar. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Heel el Period From Period To
1 B++ 2.79 2019 15-Jul - 2019 14-Jul - 2024

6. Date of Establishment of IQAC

01-Jul - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Hori zon

1

Changi ng dynam c of 26- Cct-2018 48
d obal busi ness 1
Di gital Marketing- New 22- Sep-2018 48



http://msec.org.in/iqac.php
http://msec.org.in/academiccalendar.php

TNSCST Sponsered sem nar 18- Jan-2019 112
on i nmage Processing 1
wor kshop on 1 OT 20- Sep- 2018 110
1
Semi nar on Wrl d space 10- Aug- 2018 120
week 1
No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Participated in NI RF Ranking

Participated in ARl I A Ranki ng

Preparation for NBA Audit

Conduct ed Academ c and Admi nistrative audit

Certificate Courses, Subject Related Certificate Courses and Val ue added courses
t hrough NPTEL / online Preplacenent training programmes were directed to enhance
the | evel of placenent. Motivational and Career gui dance training Programes were
of fered to strengthen the confidence | evel of students to pursue their higher



https://assessmentonline.naac.gov.in/public/Postacc/Formation/5990_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5990_Minutes.pdf

studi es and for better placenent.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To recruit full time teachers to fill
up the vacant positions

Thirteen full tinme teachers were
appoi nted this year.

To conduct External Acadenic and

Adm ni strative Audit

The external acadenm ¢ and
adm ni strative audit was conducted on
31.01.2019 and 01.02. 2019

To encourage all the faculty nenber to
use I CT for effective teaching

Al the faculty nenbers are using ICT
for teaching

To organi ze conferences, seninars and
wor kshops in all the department

One International Conferences, twenty
one National Conference, 8 National
Sem nars, twelve State | evel Sem nar,

I nternati onal Wdrkshop, 1 National

Wor kshop, 3 Statel evel Wrkshops and 5
Col | egel evel Workshops were organi zed
during this year

1

To enter in to MOU with various
academ ¢ bodies of repute in conducting
certificate courses.

In collabaration with Spoken Tutorial,
1T Borbay and Swayam NPTEL Local
Chapt er

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 20- Mar - 2019

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 08-Jan- 2019

17. Does the Institution have Management Yes

Information System ?




If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent | nformation systemfor the
support of academi c and adm nistrative
activities. The Pl anning and

Devel opnent process includes the

regi stration of students, and adm ssion
of students online which is supported
by ECGovernance software purchased from
E4 Solutions Pvt. Limted. Attendance
of students for theory and | ab hours,
topi c covered on each hour by teachers,
Class tinetable, Faculty individual
time table, test marks, University
Exam nati on marks, University question
paper feedback, nentees allotted to
each nmentor, the counselling reports of
mentors, Students extracurricular and
cocurricular certificates and many

ot her details of students can be traced
from EAcademni ¢ software devel oped by
MBEC i nhouse projects . Al records
related to Academi c and financi al
activities are nmaintained in paperless
formand its retrieval becones easy for
the users by MSECO fice Autonation
Software. KOHA the library nmanagenent
nmodul e is used for maintaining the
records of the library Iike issue,
return and renewal of books.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The Mohaned Sathak Col |l ege of Engineering is affiliated to the Anna University,
Chennai and approved by AICTE. It conducts 10 UG 9 PG and a Research program
in Science and Hurmanities. The Institute follows the curricul um approved by
Anna University. Qur faculty menbers participate at various bodies of the
uni versity such as Academ ¢ Council, Board of Studies (BOS), and subject
chai rman who contribute in fram ng of syllabus regularly. Institute has
constituted and Academic Conmittee (AC) conprising of Principal, Heads of the
Departnment (HODs) and Internal Quality Assurance Cell (1 QAC) which is
responsi bl e for planning and nonitoring of overall acadenmic activities and its
functioning. Principal receives inputs from| QAC and Departnent Advi sory Board
(DAB). Based on these inputs Co-curricular and extra-curricular activities are
pl anned in acadenic cal endar. Each departnent prepares their academ c cal endar
inline with the institute academ ¢ cal endar. Principal conducts a common
meeting with all teaching and non teaching staff before conmencenent of every
senmester. Students are nmade aware of conmencenent of senester through conmon
noti ce and SMS t hrough BASH Bul k Snms system As per the prescribed syllabus of
the University, HOD allocates the teaching |oad to faculty nenbers through
Conpetence Matrix who prepare their course plan in-line with the departnental
academ c cal endar. |ndividual faculty uploads unit-w se course plan in college
website before comencenent of senester. The detailed course file with CJO PO
PSO mapping is prepared by each faculty menber. Schedule of internal, externa




and project exam nations are displayed on notice board fromtinme to tine.
Institute has adopted innovative and creative teaching | earning process, tools
and techni ques by inplenenting advanced concept of pedagogy, use of |CT,
| earni ng managenent system student centric nethods, participative |earning
etc. for enhancing teaching and | earni ng experience. The effective
i mpl ementation of curriculumis ensured by suppl enenting classroom teaching
with expert lectures, semnars, mni projects, in-house and industry supported
projects, industry visits, industrial internships, hands-on-sessions,
tutorials, case studies, e-learning, SWAYAM NPTEL | ectures, technical quiz,
assignnents, internal-tests etc. Contents beyond curriculumare identified and
taught both in the classroomand in the |aboratory to expose students to recent
trends in the industry. Institute has taken initiative to provide soft skil
training, value added courses and counseling for holistic devel opment of
students. |1 QAC ensures the progress of syllabus coverage every fortnight.
Defaulters list is displayed every fortnight and schedul e for makeup cl asses
are prepared and executed. SMS are sent to the parents of defaulter students
t hrough BASH Bul k Sns. Students’ feedback is taken once in senester through
Hard Copy distribute the Stal k hol der. Continuous assessnent for Practical,
Termwork, Projects, Seminars, internal exam nation, assignnent evaluation is
bei ng continuously nonitored by Academi ¢ Committee. Academic audit is the part
of the teaching | earning process which is reviewed by the academ c conmttee.
Institute has its own stakehol der’s feedback policy in place. Inputs taken from
various stakehol ders are sunmarized and reconmendati ons are communi cated to the
BOS for curriculumrevision.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
LI BRE ni | 13/ 08/ 2018 8 enpl oyabi | Ski |
OFFI CE ity devel opnent
SUI TE/ QCAD
LI BRE ni | 12/ 02/ 2019 8 enpl oyabi | Ski |
OFFI CE ity devel opnent
SUI TE/ Lat ex
Cloud Infr NI L 04/ 02/ 2019 14 enpl oyabi | Ski |
astructure ity devel opnent
and Servi ces
Cour se
Cisco Cert NI L 20/ 08/ 2018 14 enpl oyabi | Ski |
ification ity devel opnent
Cour se
Spoken NI L 30/ 07/ 2018 14 enpl oyabi | Ski Il
Tutorial -C ity devel opnent
Spoken NI L 04/ 02/ 2019 14 enpl oyabi | Ski |
Tutorial -C ity devel opnent
pl us plus
Spoken NI L 18/ 02/ 2019 14 enpl oyabi | Ski |
Tutori al ity devel opnent
—-JAVA
Mobi | e App NI L 30/ 07/ 2018 14 enpl oyabi | Ski |
Devel opnent ity devel opnent
CLOUD | NFR NI L 29/ 01/ 2019 14 enpl oyabi | Ski |
ASTUCTURE ity devel opnent




AND SERVI CES

Aut odesk — NI L
Aut oCAD

27/ 07/ 2018 30

enpl oyabi | Ski |l
ity devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BE Pl ease see the 25/ 06/ 2018
At t achnent

ME Pl ease see the 25/ 06/ 2018
At t achnent

VBA Pl ease see the 25/ 06/ 2018
At t achnent

MCA Pl ease see the 25/ 06/ 2018
At t achnment

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of

CBCS CBCS/Elective Course System

BE Aer onaut i cal 25/ 06/ 2018

Engi neeri ng
BE Civil Engineering 25/ 06/ 2018
BE Conput er Science & 25/ 06/ 2018
Engi neeri ng
BE El ectronics & 25/ 06/ 2018
Conmmruni cat i on Engi neeri ng
BE El ectrical & 25/ 06/ 2018
El ectroni cs Engi neering

BE Mari ne Engi neering 25/ 06/ 2018

BE Mechani cal Engi neering 25/ 06/ 2018

BTech Chemi cal Engi neering 25/ 06/ 2018

BTech I nformati on Technol ogy 25/ 06/ 2018

BAr ch Architecture 25/ 06/ 2018

VBA Bussi ness Accounts 25/ 06/ 2018

MCA Conput er Application 25/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 689 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Wor kshop on Rhi no

24/ 10/ 2018

37



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5990_Program_introduced_1630042559.xlsx

Station

OpenFoam 03/ 09/ 2018 26

Bi g Data Anal ytics 03/ 09/ 2018 10

PLC SCADA 22/ 09/ 2018 51

Big Data Anal ytics 20/ 10/ 2018 15

Aut odesk | nvent or 15/ 07/ 2018 110

CAREER GUI DANCE 16/ 07/ 2018 552

DWSI M 20/ 07/ 2018 40

Application devel opnent 28/ 01/ 2019 70
on cl oud conputi ng

Wor kshop on Tot al 15/ 09/ 2018 65

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE Aer onauti cal 26
Engi neeri ng
BE G vil Engineering 54
BE Conmput er Sci ence & 70
Engi neeri ng
BE El ectronics & 52
Conmruni cat i on Engi neeri ng
BE El ectrical & 54
El ectroni cs Engi neering
BE Mari ne Engi neering 29
BE Mechani cal Engi neering 90
BAr ch Architecture 37
BTech Chem cal Engi neering 46
BTech I nformati on Technol ogy 15

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The purpose of this Policy is to provide a framework for
and docunenting information on student and stakehol der
quality and effectiveness of the Institute’s curriculumfor use in program

obt ai ni ng, sunmmari zi ng
perceptions of the



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5990_Value_added_courses_1630050315.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5990_Projects_undertaken_1630050450.xlsx

eval uati on,
activities.

student s’

docunenti ng,

Provi sions e
f eedback. e

respectfu

participate in the continual

Academ ¢ Coor di nat or
the coll ection,
academ ¢ prograns. ¢ Coordi nation of
responsibility of the Heads of Departnents.

Academ c peers.

surveys, focus groups,
wi |l be enployed as appropriate
student feedback in a form which can be captured,
time a course is delivered through course end survey.
will formthe basis of a survey deployed to systematically eval uate teaching
and learning in al

required for specific purposes using nethods appropriate for the specific
Actions on summari zed feedback:
fromvarious stakehol ders are summari zed and analysis is carried out at
departnent |evel.
reconmendati ons to Board of studies for changes in the syllabus of the

uni versity and the suggestions nmade to nanagenent on procurenent of facilities

Reconmmendat i ons recei ved fromthe heads are di scussed in HODs
meeting and forwarded to managenent for approval/sanctions.

of this policy is effective inplenentation of Curriculumfor
and continuous inprovenent of the processes and practices.

f eedback sought.

and equi prent s.

1

accreditation and ot her academi c quality assurance processes and
The scope of this Policy covers al

Sat hak Col | ege of Engi neering, Kilakarai,
Policy provides a franmework for:

the prograns run by Mhaned
Ramanat hapuram Specifically, this
Moni toring and inproving the quality of

| earni ng experiences through the tinely collection,
reporting of student feedback are concerning teaching,
2. Providing students and stakehol ders with the opportunity to actively

i nprovenent of prograns. 3. Recogni zi ng,
supporting and extendi ng good practices for effective

i npl ement ati ons of curriculum provided by affiliating University. 4. Ensuring
t he provision of

anal ysi s and
| earni ng and assessnent.

information to students and stakehol ders regarding the

consi deration of feedback coll ected over tine,
address concerns raised in any feedback received. Responsibilities « The

and the Administrative officer are jointly responsible for
anal ysis and reporting of stakehol der feedback relating to
responses to feedback will
Pol i cy Provisions Cenera

i ncluding actions taken to

be the

students and stakehol ders have the opportunity to provide

i nformal

UG PG cour ses.

Graduat es, Parents,

be systemati c,

St udent feedback is a core conponent of program eval uation but
feedback is al so sought from Al umi,
Feedback processes will
of the rights of students and staff and will
to maxi m ze student participation.

I ndustry partners and
ri gorous and
i ncorporate strategies

e A range of feedback nechani snms incl uding

coment s and ot her

participatory activities
Col I ecti ng Feedback: e« The Institute seeks

anal yzed and reported every

e St akehol der feedback will

e A core set of questions

be coll ected as

« All the feed backs received

* Reconmendati ons nade fromthe feedback conprise

The whol e objective
better | earning

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE Aer onaut i cal 60 16 16
Engi neeri ng
BE G vil 60 40 36
Engi neeri ng
BE Comput er 100 31 31
Sci ence and
Engi neeri ng
BE El ectri cal 60 28 28
and El ectronic
Engi neeri ng




BE El ectroni cs 100 26 26
and
Comuni cati on

Engi neeri ng

BE Mari ne 30 19 19
Engi neering

BE Mechani cal 120 66 66
engi neeri ng

BTech Chem cal 45 26 26
Engi neering

BTech | nf or mati on 60 35 35
Technol ogy

BAr ch Architecture 60 25 25

View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1653 191 163 47 Ni |l

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
210 204 5 39 39 6

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The College adopts an effective mentoring system which provides academic and personal guidance to the
students. The college had been practicing the mentoring system for the past several years. Each Class
Counselor is assigned with 7 to 10 mentees in a year. They keep complete record of their students. Class
counselors are given the training for carrying mentoring professionally by Doctors if necessary. Mentoring by the
faculty is mostly at the academic level. Class counselor meet their mentees periodically, discusses with them
about the progress of their studies, finds out their difficulties, proposes corrective action plans, and follows them
up. Records about the discussions are maintained by the Class Counselor, to facilitate future follow up. If he
feels that a mentee requires psychological help, the matter is reported to the principal. The college has a
professional full time counselor. The student is guided for counseling by the expert. We have noticed that
mentoring to be very effective and it motivate the students in fruitful way. Class Counselor keeps in touch with
the parents of their mentees by telephonic conversation. They inform the mentees attendance and marks
periodically to their parents. During parents-teachers association meeting, Class counselor informs the
performance of the mentees to their parents. Broadly, the class counselor is responsible for: 1. Managing the day
to day affairs of the mentees 2. Keeping an eye on the regularity of the mentees in the class and other discipline
issues 3. Getting to know the family background (economic and social) of the student and suggesting any
possible assistance in this regard 4. Maintaining the academic and personal history of the student 5. Know the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5990_Demand_ratio_1601273720.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5990_ict_tools_1630044072.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5990_e_resource_1630045110.xlsx

students better so as to design suitable teaching learning methodologies 6. To identify slow and advanced
learners 7. To direct the slow learners to bridge, remedial and other language proficiency courses 8. To direct the
advanced learners to add on 9. Keeping the students informed about various college activities and channelizing
them to co curricular and extracurricular activities or events as per their interest and talent. 10. Noting the major
milestones and the progress of the students over the years, thereby helping the student achieve her/ his potential
with advice for suitable careers in their areas of excellence. 11. Addressing individual student problems or any
interpersonal issues arising in the class Over the years, this has developed a healthy relationship between the
students and the teachers. The students often approach their heads of departments or subject teachers with
confidence in the staff room, departments and other areas in college. In todays highly competitive world, our
students are facing various academic problems including exam stress, disinterest in attending classes and
inability to understand the subject and Poor Memory Power. Experts from outside are also invited for giving the
Perfect Counseling according to their Problems in every semester. They advised the students to break their
problems down through private conversation with them. It is always kept as secret for the welfare of the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1844 210 1:9

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

207

210

Nill

12

25

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BTech 205 I, v,vir/it, 17/ 10/ 2018 13/ 01/ 2019

[, v

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

This Key Indicator | ooks at issues related to the assessnent of teaching,
| earni ng and eval uative processes and reforms, to increase the efficiency and
ef fectiveness of the system One of the purposes of evaluation is to provide
devel opnent -i nduci ng feedback. The qualitative dinension of evaluation is in
its use for enhancing the conpetence of students. |Innovative eval uation process
is to gauge the know edge and skills acquired at various levels of the
programre. The Eval uation process is transparent and Internal Assessnent is
managed entirely by the college nmaintaining high quality. The institution is
foll owi ng the continuous eval uati on systemto achieve the |earning outcomes for
each course throughout the academ ¢ year. This hel ps each and every depart nent



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5990_Evaluation_1628763129.xlsx

to work towards achieving the goals. Hence, evaluations in the formof class
tests, internal assessnent, nodel Exam nation, assignments, sem nars and group
di scussions are conducted. The ultimate ai mof teaching and eval uati on of
courses is to inprove student |earning outconmes. Three internal tests are
conducted that cover 1.5 units each. Qut of three internals, the best two
i nternal marks were considered and the average of which is included in the CE
In addition to the Witten Test, Assignnent, Sem nar, Quiz, Cass Participation
and Attendance are the conponents included in CIE. The internal marks are based
on the Internal Assessnent Test, nodel exans and attendance percentage.
Internal marks and attendance are periodically communicated to the parents. The
answer scripts of exami nations are shown to the students after evaluation to
bring out the discrepancies, if any, to the notice of teacher concerned, and
t he necessary corrections are carried out. The students are nmade aware of the
eval uati on procedures including revaluation and chal |l enge val uati on,
exam nation pattern of college and the university, well in advance through
circulars as well as information printed in the coll ege cal endar. The
university allots 80 marks for the end senester exans and 20 internal marks.
The marks in the internal tests are uploaded in Anna University web portal.
Internal marks and End Senester University Examination nmarks are sent to
parents by post. Attendance is entered periodically in the Anna University web
portal. During Parent-teachers neeting, Progress and grievances faced by their
ward is discussed. The class teachers carefully nmonitor the regularity of
attendance and the performance of the students in internal evaluation tests and
end senester exam nations. Students and parents are nade aware of the
uni versity rules regarding continuous internal evaluation. Dates and portions
for the internal tests are communicated to the students before the comencenent
of the senester and are strictly adhered to. Results of these internal tests
will be given within three days after the test. Question paper will be
di scussed in the class, with the schene. Gievances, if any, will be addressed
i medi at el y.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academ c cal endar is a very inportant docunent, which contains the nost
i mportant dates to guide the teachers and students. The institute prepares its
academ c cal endar, based on the University cal endar. The acadenic cal endar is
prepared by the cal endar conmttee. The calendar is printed with the schedul e
of 90 working days for each semester with day order system of six days with
seven hours per day. The cal endar specifies the schedule for Interna
Assessnent Test, the date in which I, I1,11l,IV,Vunits will be conpleted,
nunber of working days in a nonth, date of Internal Exam nation Review neeting
and the date of commencenent of End senester Examination. The academ c cal endar
al so nmentions the inportant days to be cel ebrated and observed. In the
begi nning of the academi c year, the students are apprised of academ c cal endar
The sane is displayed on Departnent notice boards. Only head of the institution
can do mnor changes in academ c cal endar during unavoi dabl e circunstances.
Each teacher considers this calendar as reference to prepare a subject-w se
Lesson plan indicating the topics and the hours required for the conpletion of
it. The e-Acadenmic Calendar is also nade avail able on the college website. If
the University changes its schedul e and post pones the exam nation, then the
institute changes the schedul e of npdel exami nation alone, to facilitate better
exam nation preparation for the students. It provides a plan for the acadenic
year to students, teachers and parents. Considering the acadenm c cal endar, each
departnent functions according to the teaching plan prepared at the departnent
I evel .

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the




institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. nsec. org.in/ upl oads/ POs&C0s. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
621 MCA Mast er 34 33 98
Conput er

Application

113 BE Mar i ne 29 25 86
Engi neeri ng

205 BTech Informatio 15 10 67
nTechnol ogy

106 BE 52 28 54
El ectronics
and Conmuni c

ation

Engi neeri ng

105 BE El ectri cal 54 25 46

and

El ectronics
Engi neeri ng

104 BE Comput er 72 44 61
sci ence and
Engi neeri ng

103 BE G vil 54 30 56
Engi neeri ng

203 BTech Chemi cal 40 30 75
Engi neeri ng

251 BAr ch 33 25 76
Architecture

101 BE 26 12 47
Aer onaut i cal
Engi neeri ng

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

http://ww. nmsec. org.in/sss. php

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I nterdiscipli 180 PRRATHAM 0.25 0.25



https://www.msec.org.in/uploads/POs&COs.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5990_Pass_percentage_1630133615.xls
http://www.msec.org.in/sss.php

nary Projects

Resi dency

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

One Day Sem nar on
Sust ai nabl e Bui | di ng
Desi gn: | nproving the

d obal Foot pri nt

Architecture

09/ 08/ 2018

Manuf act uri ng Process

One day Wirkshop on Tot al ClVIL 15/ 09/ 2018
Station Practices
One day Sem nar on CHEM CAL 09/ 08/ 2018
Carreer Cui dance
One day seninar on CHEM CAL 03/ 08/ 2018
Pressure drop variation
i n Packed bed col ums and
plate distillation
col umms organi sed by CESA
sponsored by | El
One day seninar on ECE 10/ 06/ 2020
Carreer Qui dance
One day wor kshop on ECE 20/ 09/ 2018
Internet of things(lQOm)
Hands on training on PLC EEE 24/ 02/ 2019
SCADA
Two Days national |evel | T 22/ 03/ 2019
t echni cal
synmposi um REVOTECH19
Advance heat transfer MECH 05/ 09/ 2019
enhancenent for Nano
materials
One day National Sem nar MCA 07/ 11/ 2018
on Web Servi ces
Wor kshop on Conmuni cati on VBA 05/ 09/ 2019
Skills
Sem nar on Advanced MECH 13/ 08/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Best | ndian Dr. J. Abbas Fri endshi p 12/ 09/ 2018 Qut st andi ng
Col den Mbohai deen Forum contribution
Personalities forthe progress
Awar d of the nation
wor | dwi de
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5990_Research_Fund_1630063257.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5990_Awards_won_1630064408.xlsx

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Al CTE - Al CTE - Al CTE - PRI ME TECH Vi rut al 04/ 02/ 2019
VHRD VHRD MHRD , NEW |I NSTRUMENTS, Reality
Institute Institute DELHI CHENNAI Based
I nnovati on I nnovati on sol ution
Counci | Counci | provi der for
(11Q (1o | ndustries
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

3

7

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Department of Science and Humanities 4
(Chenistry)
Conput er Sci ence Engi neering 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Sci ence and
Humani ti es
(Chemi stry)

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Depart nent of 14 2.84

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

AERO

1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Appl i cat Sat hees Jour nal 2018 Ni |l VBSEC Ni |l
i on of Kurmar , Naze of
Renot e er khan, CGeogr aphy
Sensi ng and Cartog
and GSin raphy
Land
Resour ce
Managenent
View File



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5990_Incubation_centres_1630064689.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5990_journals_notified_on_UGC_1630065144.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5990_Books_and_Chapters_1630065315.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5990_Bibliometrics_1630065489.xlsx

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Appl i cat Sat hees Jour nal 2018 2 2 MSEC
i on of Kurmar , Naze of
Renot e er khan, CGeogr aphy
Sensi ng and
and GSin Cart ograph
Land
Resour ce
Managenent
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem 2 29 12 1
nar s/ Wor kshops
Present ed 19 14 2 3
papers
Resour ce 2 5 7 Nil I
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Dr. A P.J. Abdul
Kal am 3rd Year
Remenbr ance

House OF Kal am
Team Ranmeshwar am

12

150

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Bl ood Donati on

Certificate

Tam | Nadu state
bl ood transfusion
counci | and
District AlIDS
Preventi on and
Control Unit

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such



https://assessmentonline.naac.gov.in/public/Postacc/Index/5990_Index_1630065595.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5990_Faculty_participation_1630133225.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/5990_Extension_1630065716.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5990_Awards_for_extension_1630133247.xlsx

agency activites activites
SWATCH Ramad SWATCH 2 15
BHARATH - CLEAN| Collectorate |BHARATH - CLEAN
SERVI CE of fice. SERVI CE-
District |evel
wor shop
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Consul t ancy wor k

Dr. V. Mayi | vel nat han

Preet hi Kitchen
appl i ances pvt
limted, Philips
India Limted,
Chenna

180

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

| ndustri al
Visit

Pr oj ect

Adani
G een Energy
Ltd, Kanut hi

25/ 02/ 2019

25/ 02/ 2019

60

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Trai ni ng services,
Ramanat hapur am

Pl acenent s

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
CADD Centre 01/ 06/ 2018 Tr ai ni ng 56

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

106. 57

106. 57

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Canpus Area

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5990_Students_in_extension_1630134063.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5990_Collab_activities_1630134075.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5990_Linkages_1630065969.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/5990_MoU_1630066061.xlsx

Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Newl y Added
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Nunber of inportant equipnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equipnent purchased New y Added
during the year (rs. in |akhs)
O hers Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Ful l'y 16.11. 06 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 60839 201 315 1 61154 202
Books
9767 41 37 1 9804 42
Ref erence
Books
e- Books 507 1 Nill 1 507 2
Journal s Nill Nill Nill Nill Nill Nill
e- 1380 1 Nill Ni Il 1380 1
Journal s
Di gital Nill Nill Nill Nill Nill Nill
Dat abase
CD & 1638 Nill Nill Ni |l 1638 Ni |l
Vi deo
Li brary 1 Nill Nill Ni Il 1 Ni I
Aut omat i on
Weedi ng 47521 126 Nill Nill 47521 126
(hard &
soft)
O hers(s 4188 Nill Nill Nill 4188 Ni |l
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5990_augmentation_details_1629179140.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/5990_Library_1630061671.xlsx

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 0 30/ 12/ 2019
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 527 465 465 20 0 20 22 45 0
g
Added 10 5 5 0 0 0 0 0 5
Tot al 537 470 470 20 0 20 22 45 5

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

45 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

0 0

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

83. 08 83. 08 268. 53 268. 53

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Laboratory Mai ntenance Al the equi pnment and machinery of the | aboratories
are periodically maintained by the |ab technicians. |f the equi prment/machinery
is to be serviced during the warranty period, the supplier of the
equi pnent/ machi nery will be intimted about the repair and it will be serviced
either in-house or in the supplier prem ses based on the nature of the defect.
After the warranty period if the equi pnent/ machi nery demands service, the
technical staff attached to the respective | aboratories service the
equi prent / machi nery to the extent possible. Conputer and Accessories
Mai nt enance Due to a | arge nunber of conputers and networking, a separate team
| ooks after the nmintenance of conputers and networking. Wth this team
breakdown calls related to systens are quickly resolved . Canpus Mi ntenance
The peopl e appoi nted for maintenance of infrastructure, on daily basis would
report to the civil engineer of maintenance w ng, any breakages and ot her
mai nt enance requirements, and civil engineer arranges to get themrectified.
Cleanliness daily maintenance of the interior facility (classroons,
| aboratories, library, hallway, and staircase) is done by the housekeepi ng team



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5990_e-content_by_teachers_1600851584.xlsx

a year.

of the institute under the supervision of the college maintenance engineer. The
Fire extinguisher is outsourced since refilling of the cylinder

i's done once in

The drinking water facility to the entire canpus is done through RO
pl ant .

https://drive.google.com/file/d/17WDdfqOpfZ0jby7BPI-zpgwtFOwL IHvf/view?usp=sharing

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support I nstitution/Manag 613 17819875
frominstitution enment Schol arship
Fi nanci al Support
from O her Sources
a) Nati onal Gover nnent 717 22617030
Schol ar shi ps
b) I nternati onal Nl Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft Skill 09/ 10/ 2018 45 STUDY SPRI NGS,
Devel opnent CHENNAI
Soft Skill 11/ 01/ 2019 34 GQuvi Geek
Devel opnent Pvt. Ltd., Chennai
CGui dance for 10/ 01/ 2019 137 SMART LEADERS | AS
conpetitive ACADEMY, CHENNAI
exani nati ons
Car eer 24/ 08/ 2018 57 Praveen singh,
Counsel I'i ng Qual ity nanager,
Air master
Propeller Limted,
New Zeal and
Car eer 05/ 02/ 2019 116 M . Sar avananr aj u,
Counsel I'i ng HOD Desi gn
engi neeri ng, PESKO
BEAM ENVI RONVENTAL
SOLUTI ON PVT LTD
SRI PERUMPUTHUR
Renedi al coachi ng 30/ 07/ 2018 581 SUBJECT HANDLI NG
STAFF
Language Lab 01/ 08/ 2018 680 STAFF FROM
ENGLI SH DEPARTEMNT
Bri dge Couse 28/ 08/ 2018 256 FI RST YEAR
SUBJECT HANDLI NG
STAFF
Yoga 21/ 06/ 2018 54 Dr . Padhmanat han,

Prof essor (Rt d),



https://drive.google.com/file/d/17WDdfq0pfZ0jby7BPl-zpqwtF0wLlHvf/view?usp=sharing
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5990_Scholarships_1601374878.xlsx

CGovt Teacher
Training Institute

- Rammad
Per sonal 01/ 06/ 2018 29 PERSONAL
Counsel i ng COUNSELLI NG MEMBERS
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who | studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Gui dance 137 326 Nill 99
for
Conpetitive
exam nati ons
and Car eer
counsel l'ing
2018 Cui dance Nill 383 Nill 89
for
Conpetitive
exam nati ons
and Car eer
counsel l'ing
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during

the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
SHA Constr 809 137 CHAI N SYS 104 51
ucti ons, SOFTWARE
Al m no EXPORTS PVT
Structural LTD, CYGNUS
Consul t ancy SOFTEK (1)
Pvt. Ltd, PVT LTD,
FUTURE | NDI UM
GENERALI SOFTWARE
TOTAL (I NDI A) LTD,
I NSURANCE SUTHERL AND,
SOLUTI ONS, TEAM LEASE,
CO MBATORE, El cami no
GUVI CGeek private LTD,



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5990_Development_Schemes_1629873509.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5990_Guidance_1630053287.xlsx

net wok EXCELACOM TE
private LTD, CHNOLCG ES,
| DBI FEDERAL FI RST
I NSURANCE CO ENG NEERI NG
LTD, ERODE, WORKS.
I NFI NI TY
SOFTWARE
SCLUTI ONS,
JKBM
PRECI SI ON
CONTROLLER,
etc
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 BE ClviL M E
Thi agarajar | (Structural
Col | ege of |Engi neering)
Engg,
Madur ai
2019 1 BE CSE Moharned M E
Sat hak Engg |(Conputer Sc
Col | ege, i ence&Engi ne
Ki | akar ai ering)
2019 1 BE ECE Mohaned M E ( Conmmu
Sat hak Engg ni cation
Col | ege, System
Ki | akar ai
2019 1 B. Tech CHEM CAL M TECH
Kal asal i ngam
Uni versity,
Srivilliputh
ur
2019 1 B. ARCH M ARCH
ARCHI TECTURE | Thi agar aj ar
Col | ege of
Engg,
Madur ai
2019 1 BE ClviL Mohaned M E
Sat hak Engg | (Structural
Col | ege, Engi neeri ng)
Ki | akar ai
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Placement/5990_Placement_1630038011.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/5990_Progression_1629354037.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
St udents Chapters Day Col | ege 140
Cricket for 1994-98 Col | ege 64
Al ummi
Tabl e Tennis for Wnen Uni versity 48
Tabl e Tennis for Men Uni versity 132
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 M. New Nat i onal 1 Ni Tl 91151662 Dhanodha
World d as 1307 ran S
sic-2018
2018 San Nat i onal 1 Nl 91151725 Mohaned
Zetra 2K18 1010 I smai |
(Vol | eybal
1)
2018 San Nat i onal 1 Ni Tl 91151625
Zetra 2K18 1022 Meenakshi
(Cricket) Sundhar am
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students have active representati on on acadeni ¢ and adm nistrative bodi es and
comrittees of the Institute and Departnent. Every year, a student council is
formed with set of students and teaching faculty. The student nenbers will play
their role under the supervision of the faculty. Enthusiastic students with the
interest in playing |leadership roles will be nom nated as nenbers of the
council and they will play in academ c and adm nistrative roles. The student
council plays a vital role in Departnental and Coll ege | evel
Student council menbers are take part
curricular activities. Student council menbers are participated in academc
| evel activities like class conmittee neeting and give suggestions from
students’ point of view Besides acadenic activities, Student council nenbers
actively participate in Sports conmttee, cultural commttee, nmgazine
committee, etc. Qur college provides anple avenues for devel opi ng techni cal
skills, updating know edge, personality devel opnment and service to the society
t hrough vari ous Associ ati ons and Societies. They are involved in admnistrative
roles in organizing the events |ike Students synposia, Sem nars, Wrkshops
under the supervision of the faculty. Al so they involve in organizing events
such as students’ chapter day, achiever’s day and various club activities. The
Counci| nenbers take the | eadership roles and guide the students in al
aspects. They also notivate other students to take part
conducted by the Institute and the departnents. Teaching faculty is avail able
in the council for snooth and effective functioning of the council. Student
council nenbers will act as per the directives of teaching faculty.

activities.
in both co-curricular and extra-

in the activities



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5990_Activities_Organised_1629359346.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5990_awards_in_activities_1629359357.xlsx

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

MBEC Al utmi Associ ation (MSECAA) creates and mamintains a life-long connection
bet ween MBEC and its alumi. In collaboration with an extrenely dedi cated team
the Alumi Association works to connect alummi, support students, and build an
unforgettable Institute experience through a diversity of events, progranmes
and services. MSEC Al ummi Association is registered as a soci ety under
Government of Tami | nadu Societal Act during the year 2014 with the Registration
Nunber. 36/2014. Wth over 2300 registered life nmenbers, MSECAA is functioning
diligently to serve its alumi and alma mater, as well as for the society.

5.4.2 — No. of enrolled Alumni:

2346

5.4.3 — Alumni contribution during the year (in Rupees) :

300000

5.4.4 — Meetings/activities organized by Alumni Association :

1. 1996-99 Batch MCA Alumi Meet on 29.09.2018 @ MSEC, Kil akarai 2. 2006-10
Batch B.E. (CSE) Al ummi Meet on 07.07.2018 @ MSEC, Kilakarai 3. 1994-98 Batch
Alumi Meet on 30.06.2018 @ MSEC, Kil akar ai

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Enpowering Faculty Centered Practices: The institution functions with the
nmet hod of decentralized governance system The head of the departnent has been
bestowed with the authority of deciding the activities and del egating the
responsibilities to the staff nenbers. The departnent decides on tinetable,
subj ect allocation, purchase and mai ntenance of equi pment and consumabl es,
organi zi ng conferences, synposia, guest |ectures and workshops and recomends
necessary industrial visits, in-plant trainings, internships and MoUs. The
institution is functioning effectively with the culture of participative
managenment which enables the faculty and students to give their opinion and
suggestions for inprovenent. Al the academ c activities are decentralized and
deci sions are taken based on di scussion and deliberations in the class
comm ttee neetings, departnent neetings, faculty neetings, HODs' neetings with
Principal. The Principal coordinates with the departnments, adm nistration and
managenent. Partici pative nmanagenent provi des extensive scope for having
col | aborati on anong the departnments and ensures the quality of planning and
i npl erentation of all the activities in the institution uniformy and as a
team Every year Acadenic Planner is prepared at the closure of the previous
academ c year. Principal will convene the HODs’ neeting. HODs, Dean, Training
Pl acenent, Sr. Librarian and Director of Physical education will attend the
nmeeting. Enpowering Students Centered Practices: Through Choice Based Credit
System students are given freedomto choose the el ective courses. Students can
have freedomto transfer credits earned through online courses |ike SWAYAM
NPTEL Courses, etc., Further, they have been provided wth adequate support to
choose their career as Entrepreneur / Higher studies / placenent / preparing
for conpetitive exam nations. Students have been gi ven enough representation in
t he hi ghest decision nmaking bodies |ike Cass conmttee neetings, Departnent
Advi sory Board (DAB) and Internal Quality Assurance Cell. Students are al so




given full freedomto organize technical synposiunms, sports events, and
coordi nator of co-curricular, extra-curricular activities, NSS social service
group coordi nat or

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

In general, our college follows the
syl | abus of Anna university Curricul um
mai ntai ns the balance in the
conposition of Basic Science
Engi neering, Humanities, Professional
Courses and their distribution in Core
and El ectives along with Sem nars
Proj ect works. The feedback fromthe
Alummi’s and I ndustry experts were
taken with at nost inportance and GAP' s
were identified along with the data
collected fromlInternet (Nationa
I nternational websites), other
uni versities which are |ocated in and
around Tam | Nadu. The data collected
was then presented in front of the
Departnment of advisory board. The board
advices to do certificate courses,
subj ected related certificate courses,
val ue added courses and Internship
program Taking action for the
devel opment of curriculum by anal yzi ng
t he feedbacks collected from students,
parent, alumi, enpl oyees and
facul ties.

Teachi ng and Learni ng

The goal and actions for teaching and
| earning in the perspective plan are as
follows: ¢ Dissenination of best
practices in leading institutes to the
faculty menbers ¢ Encouragenment for
their experinentation and adaption e
Encourage faculty to inpl enent
nmet hodol ogi es of active | earning,
Proj ect Based Learning, smart C assroom
and 10T tools « Encourage faculty for
the creation and use of digital
content, MOOCS ¢ Encourage students for
self-learning, active |earning and
proj ect based |earning ¢ OBE systemis
foll owed for UG PG programmes ¢« Online
courses |ike SWAYAM, NPTEL, etc are
hel pful for enhancing teaching | earning
process.

Exam nati on and Eval uati on

There is a conplete transparency in
the exam nation system Eval uation of
i nternal assessnents through continuous




and third i nterna

i ncl udes first second
test. The tentative
dates of internal tests and semester
exam nations are presented in the
academni c cal endar prepared by the
institution. The internal exam answer
sheets are eval uated by the concern
subj ect staff menber. At the end of
each internal exan nation, result
review neeting will be conducted for
the departnments by the head of the

assessnent that

al |
institution. The eval uati on process
wi I | be continuously nonitored by the
head of the departnent. Before
conducting the final senester

exam nation, the nodel exam nation will
be conducted and eval uated by the
concern subject staff nenber. The node

examwi || be hel pful for students to
practice for a senester exam nation.
Finally the senester exam nation will
be conducted and eval uated by Anna
Uni versity Chennai

Research and Devel oprent

The goal and actions for research and
devel opnent in the perspective plan are
as follows: ¢ To establish research
center, incubation, start-up and center
of excellence ¢« To encourage and
facilitate faculty nenbers for
consultancy ¢ To pronote coll aborative
research « To create awareness on

intellectual property rights anong
students ¢ To start Ph.D. prograns in
all departnents

has its own library

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Every depart nent
to access the respective departnent

oriented reference books. Al so the
institute has central library which
contai ns various books, journals,
questi on bank, project report, e-

journal, etc.
enough space to acconmpdat e students

from vari ousdepartnents. Every

cl assroom sem nar halls,
are ict facilitated in our canpus.

The central library has

audi t ori um

Human Resour ce Managenent

The goal and actions for Human
resource planni ng and devel opnent
t he perspective plan are as foll ows:
To foresee and plan additi onal

resource requirenment considering
institution’s growmh plans ¢ To
organi ze need-based wor kshops for

e To depute faculty and staff for
devel opnment programmes ¢ To nentor
faculty for research ¢ To create

in

human

teachi ng and nonteaching staff nenbers

awar eness on various policies and




trends related to education « To groom
| eadership qualities and comuni cation
skills.

I ndustry Interaction / Collaboration

The goal and actions for Industry
Interaction in the perspective plan are
as follows: ¢ To invite industry
experts for providing business aspect
of technology to the students  To
invite industry experts for curricul um
devel opment for making it nore industry
rel evant ¢ To explore opportunities for
consul tancy to the industry « To
organi ze student and faculty visits to
i ndustries

Adm ssi on of Students

For the adm ssion purpose our college
foll ows the gui dance of Tam | nadu
government for seat allotnents and
every procedure. Regional Nodal centers
at various locations are established
every year to create awareness and
i nportance of students fromrura
background. ¢ Various progranmes are
organi zed by the institute every year
for the HSC/ Di pl oma students in the
col l ege canpus. It gives an opportunity
for students to visit the canpus which
in turn increase the nunber of
adm ssion. ¢ Mtivational progranmnes
are organi zed at various government
schools to bring out students from exam

fear which will create an inpact anpbng
students. The students from those
school s prefer our institute and joined
in our courses.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
Exami nati on Mohaned Sat hak Engg. Col | ege
(I nhouse)

Pl anni ng and Devel opnent

Purchased from E4 Sol utions, 4-199 F,

14t h Cross, Sri Sant hanam Kail oss
Gar den, Vayal oor Road, Trichy - 620102
Admi ni stration Mohanmed Sat hak Engg. Col | ege
(I'nhouse)

Fi nance and Accounts

Purchased from Parakram I nfotec (P)
Limted, 22 First Floor , 10th Avenue
Ashoknagar Chennai 600083 E- Mai
tal |l y@arakramin

St udent Admi ssion and Support

Mohanmed Sat hak Engg. Col | ege
(I'nhouse)

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year




Year

Name of Teacher

Name of conference/
workshop attended
for which financial

Name of the
professional body for
which membership

Amount of support

support provided

fee is provided

2018

G Thangavel u

Coast al

Awar eness
Program on
Def ence

forces/
Uchi pul i,
08-10-2018

I NS Par unt hu

1000

2018

D. Logesh

Maritime
engl i sh and
Maritinme

enpl oyability/

Chennai ,
05-02-2019

MVD, CHENNAI

2500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 One day Nill 29 Ni Tl
wor kshop 05/ 08/ 2018 |05/ 08/ 2018
on e-cadd
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on
engi neering
mechani cs

11/ 12/ 2018

24/ 12/ 2018

14

FDP for
Pr oduct Design
Engi neeri ng
usi ng Fusi on
360

27/ 08/ 2018

31/ 08/ 2018

EC8391- Cont r ol
System
Engi neeri ng

20/ 05/ 2019

25/ 05/ 2019

FDP on Entrep
reneurship
Organi sed by
Centre for Entr

12/ 11/ 2018

24/ 11/ 2018

12



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5990_Faculty_Emp_1630055159.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5990_Development_training_programmes_1630079952.xlsx

epreneurship
Devel opnent,
CED Trai ni ng
Canpus, Madur ai

Al CTE - Anna 1
Uni versity
sponsored FDTP
on CH6701 -
Chemi cal
Reacti on
Engineering 111

27/ 05/ 2019 31/ 05/ 2019 5

Recent trends 6
in wrel ess
communi cati on

26/ 11/ 2018 30/ 11/ 2018 5

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
13 13 Ni |l Ni |
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

? Group Medi cal
I nsurance ? Staff
quarters for teaching
faculty ? Enpl oyee
Provi dent Fund ? Granting
Medi cal | eave and
Maternity leave ? In
m ni mum charge transport
facilities ? Waiver of
fees up to 50 for
teachers’ children in our
institution and sister
concern Institution ?
Vacation for every
senmester ? Medi cal
Support from our Indian
Medi cal Systens ? Gfts
and nmenent oes during
Teachers’ Day
cel ebrations ? Sponsoring
for attendi ng conference,
wor kshops and FDPs ?
Reward for publication of
papers / research
articles ? Reward for
produci ng University
Ranks ? Awards for
academ c excellence / 90
and 100 pass academ c
resul t

? Educational support
to the children of the
staff ? Ofering free
food ? Conducting free
eye check up canps ?
O fering uniforns for

free of cost ? Granting
nedi cal |leave / maternity
| eave ? Enpl oyee

Provident Fund ? In

m ni mum charge, transport
facilities ? Vacation for
every senester ?
Sponsoring for attending
orientation progranmes,
wor kshops and
conf erences.

? Alumi schol arship
for deserving students ?
Schol arship for BC,

SC/ ST, Mnorities and
First Graduate Students ?
Granting Medical | eave ?
Group nedi cal |nsurance ?

Reward for attending
Orientation Programes,
Wor kshops and Conf erences

? Reward for producing
Uni versity Ranks ? Awards
for Academ c Excellence

6.4 — Financial Management and Resource Mobilization



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5990_Training_Programmes_1630057714.xlsx

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Fi nanci al committee has been constituted to allocate funds for various
activities and it was placed before the Governing council for getting approval.
At the end of the financial year, account details are audited by external
Audi tor nomi nated by Trust Auditor and the final audited report is subnmtted to
Trust office Chennai and the Coll ege.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
TMAGC 45000 Educati on Schol arshi p
View File

6.4.3 — Total corpus fund generated

686368

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes | SO Yes | nt er nal
Quality Audit
Conmittee

Menbers of MSEC

Adm ni strative Yes | SO Yes I nt er nal
Quality Audit
Conmittee
Menmbers of NMSEC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

? Oientation progranme (First year Inaugural Function) was organi zed every
year for the 1st year students along with their parents. At the end of the
programe, parents are invited to share their feedback. ? During Parent
Teachers neeting, the parents are called to informabout the activities carried
in the departments and in the institution. ? Parents are nmenbers in Anti
ragging conmttee and Gievance comittee.

6.5.3 — Development programmes for support staff (at least three)

? Conputer Operations ? Skill Devel opment Progranmes |ike Personality
Devel opnent and Wbrk Life Bal ance. ? Know edge regardi ng new experinments are
taught by professionals fromthe industry

6.5.4 — Post Accreditation initiative(s) (mention at least three)

? Internal Quality Circles are framed to take care of quality enhancenent in
each criterion as specified by NAAC. ? IQAC activities are divided in to 10
nodul es and the coordinators are appointed to nonitor activities of each
nmodul e. ? More nunber of Entrepreneurship Training and Enployability Skills
Activities carried out.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/5990_Funds_or_Grants_1630060737.xlsx

b)Participation in NIRF

Yes

¢)ISO certification

Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Duration To

Number of
participants

2019

Parti ci pat
ion in N RF

11/01/ 2019

11/01/ 2019

11/12/ 2019

Ni |l

2018

Parti ci pat
ion in Al SHE

30/ 09/ 2018

30/ 09/ 2018

30/ 09/ 2018

NiTl

2019

Scri pt
your own
Success
Story by

Studying in
Abr oad

26/ 03/ 2019

26/ 03/ 2019

26/ 03/ 2019

300

2018

St udy
Abr oad
Awar eness
program

30/ 07/ 2018

30/ 07/ 2018

30/ 07/ 2018

220

2018

Conducti on
of Adni ni str
ative
Academi ¢
Audi t

31/ 08/ 2018

31/ 08/ 2018

01/ 09/ 2018

70

2018

VWor kshop
on
“ Enpower ment
on Enpl oyabi
lity”

28/ 11/ 2018

28/ 11/ 2018

29/ 11/ 2018

70

2018

WORLD
SPACE WEEK C
ELEBRATI ONS-

2018

08/ 10/ 2018

08/ 10/ 2018

08/ 10/ 2018

120

2018

Veet t ukoru
Vi ghani 2018

06/ 09/ 2018

06/ 09/ 2018

06/ 09/ 2018

1200

2018

ABK- AOCTS
DOSOKAI
Tam | Nadu
Centre
Associ ati on
for Quality
Devel opnent
(AFQD)
organi ze AfQ
DI QCC- 2018

15/ 09/ 2018

15/ 09/ 2018

16/ 09/ 2018

480

2018

Academ ¢
Excel | ence

Awar d

07/ 10/ 2018

07/ 10/ 2018

07/ 10/ 2018

220

No file upl oaded.




CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wonen’ s Day 08/ 03/ 2019 08/ 03/ 2019 142 80
Cel ebration
Cyber crine 12/ 10/ 2018 12/10/ 2018 225 117
Agai nst Wonan
Semi nar on 28/ 08/ 2018 28/ 08/ 2018 137 65
Sexual
Har assnent

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Per cent age of power
requi rement net by renewabl e energy sources / Total
340 / 6750 ) X 100 5.04

power

requi rement met by renewabl e energy sources (Power

requirenment) X 100 (

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Ni |l
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Ni |l
Physical facilities Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 23/ 03/ 2 1 Rur al 1070
019 El ection
awar eness
progr amre
2018 1 1 27/ 11/ 2 1 Gj a Soci al 80
018 cycl one
relief
mat eri al
packed by
NSS vol un
teers of
MSEC
2018 1 1 26/ 11/ 2 1 Car eer Rur al 120
018 devel opne




nt
progr ame
2018 1 03/ 11/ 2 1 Kaval an Soci al * 300
018 Appl i cat
on
awar eness
canpai gn
2018 1 07/08/ 2 1 Vasan Soci al 120
018 eye canp
2018 1 23/ 10/ 2 1 Car eer Soci al 135
018 devel oprne
nt
progr ame
2018 1 20/ 07/ 2 1 Dr. APJ Soci al 230
018 Abdul
Kal am 2nd
year rene
nmbr ance
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct

02/ 07/ 2018

1. The work

of interest. 3.
Prot ecti ng conpany
assets. 4. Anti-bribe
and corruption. 5.
At t endance and

w t hout notice. 7.

Cell phone use at wor
9. Dress code. 10.
Subst ance abuse. 11.
Tobacco products. 12
I nternet use at work.

consi derate. 15. Be

your words carefully.
Dont harass. 18. Mk

differences into
strengths. Dress Cod
BOYS: G RLS : Bus An
Transportation: Cantee

Mess: Ceneral Discipl

On Duty : 1. JOB

DEAN / HOD 2. JOB
RESPCSI BI LI TI ES OF
ASSCOCI ATE PROFESSOR/

environnent. 2. Conflicts

ry

punctuality. 6. Absence

Cener al harassnent and
sexual harassnent. 8.

k

13.

Be i nclusive. 14. Be

respectful. 16. Choose

17.
e

e
d

n /
ne:

Leave Application: Leave

RESPONSI BI LI TI ES AND
DUTI ES OF PROFESSOR /
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ASSI STNAT PROFESSOR 3.
JOB RESPONSI Bl LI TI ES OF
SYSTEM ADM NI STRATOR 4.
JOB RESPONSI BI LI TIES OF
LABORATORY | NSTRUCTOR
5.J0OB RESPONSI BI LI TI ES OF
PLACEMENT OFFI CER 6. JOB
RESPONSI BI LI TI ES OF
PLACEMENT ASSI STANT 7.
Job Responsibilities of
Li brarian 8.J0B
RESPONSI BI LI TI ES OF
OFFI CE SUPERI NTENDENT
9. Job Responsibilities of
Clerk in Establishnment
section under O S. 10.Job
Responsibilities of Cerk
Student s
Sect i on( Admi ssi ons)
11.Job Responsibilities
of Junior Cerk/P.Ato
Principal 12.Job
Responsi bilities of
Receptioni st / Tel ephone
Operator 13. Job
responsibilities of
Account ant 14. Job
responsibilities of
Exami nation O ficer

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Equal ity 12/ 04/ 2019 12/ 04/ 2019 126
Day( Dr . Ambedhkar
Non- Vi ol ence 03/ 10/ 2018 03/ 10/ 2018 135
day( Mahat hma Gandhi
Bi rt hday)
Pongal 11/01/ 2019 11/ 01/ 2019 520

Cel ebration (For
t he remenbrance of
Far nmer)

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Envi ronnental issues |ike global warmng, depletion of ozone shield, excessive
addi tion of carbon footprints, intensifying pollution and many nore factors
that are disrupting the human habitat requires effective and conscious action
for controlling them Mhaned Sathak Engi neering College is commtted towards

Envi ronnent al consci ousness and protection through the core values of its

m ssion and vi sion. Understanding the inportance of environment consci ousness

and its inordinate need, the Institution nakes all possible efforts, which are
required, to create a healthy, green and sustainabl e environnent. The

Institution has taken several initiatives to nake the prem ses eco-friendly.

ENERGY CONSERVATI ON USE OF RENEWABLE ENERGY WATER HARVESTI NG EFFORTS FOR CARBON

NEUTRALI TY HAZARDOUS WASTE MANAGEMENT E- WASTE MANAGEMENT SOLI D WASTE

MANAGEMENT:
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7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice - | 1. Title of the Practice: Mentorship Schene 2. Goal ? To plan
Personal and career goals of students. ? To inprove presentation skills/witten
skills and oral communication skills. ? To inprove general aptitude
test/technical quiz proficiency. ? To develop |eadership qualities. ? To know

resunme writing and preparations for nock interview ? To nonitor overal
progress of students during his/her graduation. 3. The Context: ? Along with
t he adaptati on of good teaching | earning process, which enhances the technica
know edge of students, Institute has designed innovative nethods for the
overal | personality devel opnent of the students. ? Through Mentorship schene-
institute has devel oped systematic road map for inproving the different aspects
of personality devel opnents, Communication Skill, Presentation Skill, Team
Work, |eadership qualities, resunme witing, etc. and nake themready to face
the challenges in industry. ? The students lagging in any of the above
nmentioned skills are eager to participate in the different activities planned
under the Mentorship Schenme to devel op thensel ves. ? The objective of Institute
to inmplenent nmentorship schene is to provide training and gui dance to
under graduate students in all disciplines, increase the participation of al
under graduat e students fromfirst year to BEin the different activities
conducted by the Institute, which will be useful to themin their life after
graduation. ? Faculty who serve as mentors nake a val uable contribution to the
education and training of undergraduate students interested in hands-on
experience in different activities. Students judge the experiences primarily by
their interaction with their nmentors. Thus, the role of faculty nenmber in
schene is crucial to the programs success. 4. Practice: ? In the nmentorship
scheme a Teacher (nmentor) is allocated with group of approximately twenty
students (nentees). Around five students fromeach year i.e. First year, Second
year, Third year and Final year to forma group of twenty. ? Mentor neeting is
conducted once in an alternate week. Various activities |ike career goa
setting, presentation skill, comrunication skill, resume witing, aptitude test
etc. are conducted in the neetings. ? Along with these activities, nentor has
to keep the acadenic record of the nmentees allotted to himin terns of their
mont hl y attendance, academi c results, co-curricular participation within and
out side canpus etc. and informthe sanme to the parents. 5. Evidence of success:
? The evidence of success of nmentorship systemis reflected through the overal
personal ity devel opment of students. ? Those students who had | ack of
confidence, weak in conmunication, poor presentation skills, were observed
havi ng margi nal inprovenent in the |acked areas when they cane to final year. ?
Parents were happy to have a system where, the overall progress of their ward
is nonitored and informed to themtinely right fromthe first year till the
candi date conpl etes his/her engineering. ? There is a marginal increnment in the
nunber of students participating in various events held within and outside the
coll ege, since the inplenentation of Mentorship Schene. 6. Probl em Encountered
and Resources required: ? The institute being situated in rural area the
students are not that nuch exposed to the current enhancenents. To overcone
this nentors play an inportant role by making them aware of the sane. ? To
noul d the students‘ mentality towards inprovenent in their personality w thout
hanpering academics was a difficult task. Best Practice - Il 1. Title of the
Practice: Students Associations of Departnent and College. 2. Goal ¢ To devel op
personality, comunication skill, awareness about different types of entrance
exams and interview, and to develop skill to qualify various conpetitive exans.
e To devel op awar eness about sports and physical fitness. ¢ To conduct useful
courses and technical sem nars workshops as per the current industry need. ¢ To
organi ze various activities |like progranm ng contest, technical quiz, debate
conpetition, personality contest etc. that will not only enhance the technical
abilities and know edge anobng the students, but also builds the overal




personality skills of the students. ¢ To organi ze events |ike project
conpetition, paper presentations etc. ¢ To devel op awar eness about
participation in different events held at state, national and international
level. 3. The Context: « It is platformfor students to participate actively in
the activities conducted by students’ associations. ¢ Each departnent of
coll ege has its own students' association and college also has its own
students* association called as students Council?. ¢ These associations are
wor ki ng on nmethods of for the students, by the students and fromthe students?
nmeans these associations are made by students for students devel opnent. ¢ In
the association students may works as vol unteer on post such as Chairman /
president, Vice President, Joint Secretary, treasurer, Ladies representatives
and Executive nenbers. They are selected fromstudents by inviting applications
frominterested students. 4. The Practice: « After formation of association the
activities are planned for a senester. Wile making plan different suggestions
from student and faculty nenbers are considered in a neeting. For every
activity a teamis fornmed including a faculty and students. The teamis
responsi bl e for conducting the activity. ¢ Students associations are planning
for at least sone activities each year and such activities are sports,
technical activities and non technical activities. 5. Evidence of success: -
The Students who are participating in activities are appreciated with
certification and prize. Attendance of participating students is naintained
with the signature of event incharge. Notices has been circul ated through
col | ege about conduction of activities so that students can take active part in
activities. ¢ Students involvenment: Students are actively participating in
different activities, it nakes a positive inprovenent in students like
personal ity devel opment, comruni cation skills, managenent skills, progranm ng
skills etc. « Teamwrk: As students and faculty work together, it builds team
spirit anong students. It also helps for faculty since students are having
i nnovative ideas. Bonding is forned anong students and faculty. It helps in
many perspectives for students. 6. Problens Encountered and Resources required:
e Students are hesitating to take part in activities because of |ack of
confidence and daring. ¢ Feeling burden of acadenmics to participate in
activities. « To notivate students for participation is challenge

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. nsec. orqg.in/bestpractices. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

This institution was started with a vision to repute and rare creativity in
providing quality education with technical endeavour and research opportunities
of very high standards to the students, who in turn shall contribute to the
advancenent of the society and human ki nd. The establishment of our Institution
in this backward area hel ps the rural populace to take up engi neering education
with affordable cost. Nearly 50 students are first generation graduates. The
Institute gives top priority to the welfare of the students who are in need of
financi al assistance. Every year fee waiver / concession on tuition fee /
hostel fee / transport fee is given to econonically backward students on need
basis. Mdst of our students are fromthe Governnment Schools of nearby districts
who have conpleted their 2 through Tami| nmedium Qur institution provides a
speci al concentration on |anguage skills to themin order to conpete with other
students. For this, the institution provides special training focusing on LSRW
(Li stening, Speaking, Reading and Witing) skills in English with the aid of
soft skills training by both our faculty and external agencies. Excellent
library facilities provide wi de streamin engi neering know edge and al so
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hel pful for conmpetitive exam nation such as GATE, GRE, TOFEL, IELTES etc. The
institute also ains at vitalizing the learning skills of the students with a
focus on futuristic denmands, vitalizing teaching |earning process, |CT, Human
Val ues, and functional relationship with all the stakeholders for the holistic
devel opnment of the individual and society. The institute ains at instilling a
sense of self-discipline and accountability anbng students and devel oping a
respect for denocratic, ethical, and noral values. The departnent associations
notivate the students to participate in conferences, guest |ectures, workshops
organi zed t hroughout the year, through which the students are exposed to the
out side world. Qur placenent cell train the rural students with additional care
and prepared themto face their canpus interview effectively. Training is
inparted to the students fromtheir second year onwards in soft skills and
technical skills. The academnm ¢ and placenent processes are conplenented with a
diverse array of opportunities provided to the students in enhancing their
know edge beyond academ cs. Placenment fromvarious private and I T sectors are
provided for the better job opportunity there by hel ping the inprovenent of
soci al status of students fromthe rural background. Students are encouraged to
devel op their own projects through funding fromthe managenent and state
governnent which help themto explore their creative ideas. The institution
encourages participation of students in inter collegiate events whatever it may
be so that the students can equip thenselves in a better way to face any
situation in future with a high confidence and conpetence. Apart fromthe
service to the rural students, our institute extend the service to the rura
soci ety through various forums regularly. Through the NSS of our Institute the
foll owi ng programmes / events are conducted: ¢ Swachh Bharat Abhiyan
(SBA)/C ean India Mssion canp in local villages ¢ Blood donation canps ¢ Eye
canp ¢« Veterinary canp -
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8.Future Plans of Actions for Next Academic Year

e Plan to apply for NBA accreditation at |east for four Engineering departnents.
e University Ranks and Examinations Results will be inproved. ¢« Research Centre
for Anna University, Chennai for Mechanical, EEE, CSE departnment will be
est abli shed. ¢« MSEC-Incubation Centre WIIl be established. ¢ Sponsored research
labs will be established to strengthen the Industry Linkage. « MoUw th Institute
and Industry will be signed in order to train our students to becone industry

ready. ¢ More nunber of publications in peer reviewed journals will be published.
e Proposal for organizing Sem nars, Wrkshops, Technical Exhibition, Projects and
skill devel opnent Training will be submitted. ¢ National and Internationa

Conf erences, Synposiunms, Sem nars, Webinars, FDP/ STTP, Wrkshops and Technica
Project contest will be conducted. ¢ 80 percent of eligible students will be
placed in reputed core industries. ¢ The placenent in Tier | Conpany wll be

i nproved. ¢ Higher studies and Entrepreneurship culture anong students will be

enri ched.
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