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Dear SirMa’am,

Greetings from the National Skill Development Corporation (NSDC), New Delhi.

The Ministry of Skill Development & Entrepreneurship (MSDE), Govt. of India, is implementing the flagship skill development scheme

of Government of India - Pradhan Mantri Kaushal Vikas Yojana-4.0 (PMKVY 4.0).
With the roll-out of the National Education Policy (NEP) in 2020, there has been a renewed focus on vocational skill training imparted

by schools and higher education institut practical vocational skill training.

es, thus intégrating mainstream academics with

erest for participating under PMKVY 4.0 as a skill hub shared with AICTE, your institution has been allocated 240

training under PMKVY4.0.

As per your int

targets for implementing

arallel for the benefit of all participants. A schedule of

Wé are starting handholding initiatives through capacity building workshops inp
such workshops shall be shared with you upon receiving your willingness and Job Role wise demand. Some key highlights in terms of
for your ready reference. You may like to write to @Vijay Prakasnh for any

scheme contours, COUrse offerings, etc. is shared below

queries.
Regards,

PMKVY 4.0 Target Allocation Team

-

Brief Note on PMKVY 4.0
with a strong emphasis on making

lemented between FY 2022-26
tem to meet the emerging sectoral needs. More information on

f previous versions of PMKVY.

Pradhan Mantri Kaushal Vikas Yojana 4.0 (PMKVY 4.0) will be imp
the programme candidate-centric by creating an enabling ecosys
PMKVY can be assessed at www.pmkvyofficial.org with guidelines o

1. Objective of the Scheme:
2 Promote an enabling ecosystem for the youth to get skilled and choose a career path aligned with their abilities and

aspirations.
b. Enable the delivery of skill training in a market-oriented and demand-driven manner by making the existing skilling

ecosystem more flexible, swift, and geared to meet the emerging demand.

- Process overhauling of the skill ecosystem by leveraging technology, innovative financing, and digitalization

.

2. implementation through Skill Hubs:
Institutes (HEIS), Colleges, and Universiies

ﬁ:gigg:lsﬁuxv:ﬁ;zg Snl;t:ear;? ?eem;al Government Schools, Higher Educations .

o pii pmkvynfﬂc?al,?)lrg,m rastructure for providing Short Term Trainings undet PMKVY 4.0 The information en Skill
3. Selection of Joh Role for Training:

a :.Jl:':;wbr;':’(;/(_‘)v::,)n:.;‘ 'l:!:lﬁ?':id /tj c.r!::‘r ;?v‘mus demand-driven and industry linked skilling courses N Juding new age courses

& Deta;‘ls B e Job ‘r‘z‘,,m ,.‘..'||,.1;,’-.';“th:u.l,t,.|(.‘~‘ ‘l:w job roles mentioned in the attac hed excel only. o

rentioned in the respective Qualification Psck of the j.:|; l[l\lll()vlt{ﬂvlv"I:ll"l'll(llllli"llI'I,t"‘lI|“ \ll‘tflfn:j\r’ .llln.d‘l.hv‘ nt}u\vn“ \ .Tlt\in\i.m- ehqibility, etc. 1S



c. Equipment specification and other specification details are available on hitps //admin.skillindiadigital.gov.in/knowledge-bank

4. Pre-Requisites for Training:

a. Infrastructure:

i. Availability of adequate classroom for theory classes [
‘ and laboratory depending on the Job Rol
(For e.g., Computer Lab in case of Data Entry Operator). More details are available under théJ “TrainingoPan?m:r :nzeczgtsg;

section of www.skillindia.gov.in .

ii. Functional Aadhaar Enabled Biometric Attendance System (AEBAS) registered on the NIC platform

b. Trainer: Teacher/Trainer avallable in the own institution with domain experience or certified trai i i i i
Portal) can also be engaged. ied trainer (list available on Skill India

5. Selection of Candidates:

a. The scheme targets school/college dropouts, out-of-education, and unemployed youths in the age group of 15-45 years (refer fo

Job role age critena).
b. The educational institutions are allowed to train 40% in-school students (their own school or any other school)

and 60% must be out of school youth.
c. Eligibility criteria for selection of candidates is defined in the respective course curriculum of Job Role to be offered.

6. Implementation Modalities:

a. National Skill Development Corporation (NSDC) is the implementing arm of the Ministry and shall provide all required
handholding support and technical assistance in implementation of PMKVY 4.0 in Skill Hubs.

nrolment to certification and tracking will be done through Skill India Digital which necessary

| be provided by NSDC (www.skillindia.gov.in).
cheme in applicable Job Roles. It shall be the responsibility of the

b. The entire training life cycle from e
orientation and handholding support will

c.  On-the-Job Training (OJT) has been mandated under the s
institutions to arrange for OJT in nearby indystry or establishments.

d. In case of Skill Hubs or other special circumstances, in districts where OJT is not feasible, project work may be permitted in
lieu of OJT.

ely, Sector Skill Councils (SSCs) or any

be done through the third-party agencies nam
awarding body. The State Education

Education and Training (NCVET) approved
o become an awarding body under NCVET.

with requisite details of available classroom, labs, trainers, etc.

e. Assessment and certification would
other National Council for Vocational
Board/Technical Education Board can als

f.  Registration of the Skill Hub (institution) on Skill India Digital

g. Mandatory daily AEBAS attendance of Candidate, Trainer, and Assessor.

7. The target allocation is for the financial year 2023-24. Hence, the com
as possible.

mencement of training should be done as soon

8. Financial Provisions

2. The training payout to project implementing agency would be as per PMKVY 40i.e.,

. Per candidate cost = (No. of Job role Hours) X (Discounted Common Cost Norms Category)

Discounted Common Cost Norms Category:

S.No. | Category Updated Base Cost under PMKVY
4.0 (discounted by 33.60%)
L ! 32.54 -
2 i | 27.89
3 ﬁ I 23 31




b. The training cost will be paid in tranches:

Pay-out Percentage Eligibility
Tranches (%) ’

Enrolment: Enrolment and achievement of T-1 AEBAS
compliance

*T-1 Compliance: (70% attendance of entire batch size within
Tranche -1 30% first 20 days of commencement of training)

(Example: If the batch size is of 30 candidates, the attendance for
21 candidates should be marked on AEBAS within the first 20
days of training commencement to become eligible for the first
tranche amount)

Mid Training: For Candidates who meet 70% attendance on
AEBAS.

PIAs may raise the T-2 invoices against batches where training of
50% of the total QP hours has been completed, against the
Tranche -2 30% candidates who have achieved 70% of attendance.

(Example for a Course duration of 300 Hrs, T-2 invoice can be
raised on completion of 150 Hrs. of training. PIA will only be able
.to raise T-2 against candidates who will achieve 105 Hrs (70% of
150 Hrs). )

Certification of Candidates:

Tranche -3 Entire Settlement of funds against the certified candidates will be
40% triggered post completion of assessment and certification of

(Final candidates on SIP.

settiement)

Any additional funds transferred in the previous tranches shall be
recovered in the 3™ tranche.

For further information and support please refer to the attached document. You can also write to @Vijay Prakash and call him at
8595303095 (Please call during office hours only, Mon to Fri between 9:30 AM to 6:00 PM).

Disclaimer: The Information contained in this e-mail and/or in any of the attached files is confidential and proprietary information of
National Skill Development Corporation (NSDC) and also the subject of privileged Company information. This privilege is not waived or
lost by mistaken transmission or receipt. If you are not the intended recipient, any use, disclosure or copying of this mail is

- unauthorized. If you have received this mail in error, please notify the sender immediately by reply email and destroy the onginal
NSDC has taken every reasonable precaution to minimize the risk of viruses, but is not liable for any damage you may sustain as a
result of any virus in this e-mail.
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